GIPPSLAND
FORESTRY HUB:
TRAINING, EDUCATION

& SKILLS DEVELOPMENT
IN THE GIPPSLAND
FORESTRY INDUSTRY




Key Recommendations

1. Develop and maintain a Gippsland Forestry
Training Calendar aligned to industry demand.
2. Fund and implement a Training Coordinator
role within GFHub to manage training
coordination and partnerships.

3. Improve alignment between industry needs
and training provider delivery, particularly for
plantation forestry.

4. Support third-party and on-site training and
assessment arrangements using industry
subject-matter experts.

5. Strengthen collaboration between GFHub,
TAFE Gippsland and other Registered Training
Organisations.

Conclusion

The report concludes that improved coordination—not new infrastructure—is the most effective way to
address training and skills gaps in Gippsland’s forestry sector. Implementing a coordinated, industry-
driven training model will improve access, reduce costs, support workforce readiness and help secure
the long-term sustainability of the industry.




